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Wellington City Council’s Draft Economic Wellbeing Strategy  

1. Recommendations  

1.1 Property Council New Zealand (“Property Council”) welcomes the opportunity to provide 

feedback on the Wellington City Council’s Draft Economic Wellbeing Strategy (“the strategy”). 

We recommend that Wellington City Council:  

• Reduce the financial burden on businesses in order to achieve a business friendly city;  

• Align the strategy with all other Council plans; and 

• Have on-going conversations with the private sector to fully understand the practical 

implications of the strategy. 

2. Introduction 

2.1. Property Council is the leading not-for-profit advocate for New Zealand’s most significant 

industry, property. Our organisational purpose is, “Together, shaping cities where communities 

thrive”.  

2.2. The property sector shapes New Zealand’s social, economic and environmental fabric. Property 

Council advocates for the creation and retention of a well-designed, functional and sustainable 

built environment, in order to contribute to the overall prosperity and well-being of New 

Zealand. 

2.3. We aim to enable opportunities to build sustainable and resilient communities, capable of 

meeting future needs. 

2.4. Property is the fourth largest industry in Wellington. There are around $40.4 billion in property 

assets across Wellington, with property providing a direct contribution to GDP of $4 billion (10 

percent) and employment for 20,640 Wellington residents. 

2.5. We connect property professionals and represent the interests of 134 Wellington based 

member companies across the private, public, and charitable sectors. 

2.6. This document provides Property Council’s feedback on Wellington City Council’s Economic 

Wellbeing Strategy. Comments and recommendations are provided on issues relevant to 

Property Council’s members.  

3. Sustainable Business and Career Pathways  

3.1. Property Council agrees that businesses require easy access to people with skills, experience 

and knowledge as this drives productivity and innovation. With the impact of COVID-19, this has 

not been more apparent than now for our members. Our members are facing high levels of 

skills shortages across many industries including construction. We are pleased to see that this 

has been highlighted as a priority in the strategy. Our members have found that with a shortage 

in skills, we see development occurring however it is uncertain whether this is happening to the 

highest quality. We encourage Wellington City Council to collect data around skills shortages 

and present this to government. This can be used as a tool to encourage more action in this 

space.   
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4. Transitioning to a Circular Economy  

4.1. Property Council supports co-creating business sector plans and sector transition programmes. 

We recommend that this involve working with businesses to understand how these 

programmes can be implemented. It is important to note that the private sector do face some 

limitations, so we encourage the Council to work closely with us and create initiatives in this 

space.   

4.2. We do not believe that refreshing Wellington City’s branding is required to improve the 

economic wellbeing of the city. In order to see business thrive, their financial burden must be 

reduced along with true collaboration with the business sector and increasing the attractiveness 

of Wellington as a place to do business. The rating impost to businesses, increasing costs of 

insurance, skills shortages alongside uncertainty in respect of future seismic requirements and 

the funding of Let’s Get Wellington Moving is not supporting existing businesses or attractive 

to new businesses.  

4.3. We support developing a business and investment attraction strategy and plan. This should also 

be done in conjunction with the business community as it holds a wealth of knowledge which 

can be utilised in setting long term plans for the city and providing businesses with more 

certainty.  

5. A Business-Friendly City 

5.1. The strategy notes that it wants business to “generally thrive” and provide more support when 

businesses are starting up and scaling up. As discussed above, the best way to do this is to 

reduce the financial burden on businesses alongside increasing their opportunities for growth 

and greater productivity. 

5.2. Businesses are facing an increased multitude of costs including development contributions, 

amendments to the Holidays Act 2003 and in Wellington specifically, the increase to the rating 

differential proposed in the 2022/23 Draft Annual Plan. The proposal will see the rating 

differential increase from 3.25 to 3.7 and if adopted, will be the highest rating differential in the 

country. It is important to make sure that this strategy is aligned with other Council plans to 

provide certainty to business. Amending the rating differential outside of a Long-Term Plan is 

not providing long term certainty for business.  

5.3. Economic wellbeing also includes appropriately managing capital and operational expenditure. 

We are not seeing this from Wellington City Council at the moment and would appreciate 

clearer guidance on how these costs will be better allocated to ensure that economic wellbeing 

in the city can be achieved.   

5.4. Furthermore, we want to see Wellington City Council push central government to encourage its 

own employees back into the city. A change in the alert levels may not help business 

immediately so we would like to see central government lead the way and play a part in 

revitalising Wellington’s vibrancy.  

6. A dynamic city heart and thriving suburban centres  

6.1. We support developing central city and suburban centre regeneration plans, including exploring 

an entertainment, artisan and retail experience precincts. Creating precincts that enable local 

cultures to come together enhance cities and help them thrive. Our members would also want 



 

 

to see a 20-minute green city, a way that allows people to get around and explore the CBD’s 

precincts, in a short 20-minute walk.  This can be achieved through coordinated district planning 

which enables and encourages greenery within the CBD.  

7. A revitalised and regenerating city  

7.1. We support creating a built environment that is safe, attractive, climate and environmentally 

friendly. Property Council supports the Council’s commitment to reduce net carbon emissions 

to zero by 2050, as this aligns the Government’s Climate Change Response (Zero Carbon) 

Amendment Act 2019. Over the last couple of years, through the guidance of our members, we 

have seen our advocacy focus expand towards improving sustainability and resilience within the 

sector. We support the need to reduce emissions within the building and construction sector 

and acknowledge that there is a lot of work required from Central and Local Government, and 

the private sector to achieve these goals. It is important to note that the private sector may not 

have the capital to spend without careful consideration, so we urge that there are on-going 

conversations with the private sector to deliver on its objectives.   

7.2. Property Council supports city designs that enhance economic growth and development. We 

support modernising city venues and drawing people back into the CBD following a difficult two 

years due to COVID-19. It is important to note that updating city venues may bring to light 

potential issues such as a need for seismic strengthening.  Our members have found that there 

has been a heavy focus on earthquake prone buildings, however this is an assessment that 

needs to be done on all buildings.  

8. Draft Action Plan 

8.1. The feedback asked for a list of priorities within the Draft Action Plan. We have ticked the 

priorities that align with our membership. Please see this below.  

9. Conclusion  

9.1. We support the direction of this strategy but recommend that it be implemented in 

coordination with other Council plans. We also recommend that the Council have on-going 

conversations with the private sector to fully understand the practical implications of the 

strategy. 

9.2.  Any further queries do not hesitate to contact Sandamali Gunawardena, Advocacy Advisor, via 

email: Sandamali@propertynz.co.nz or cell: 0210459871. 

 

Yours Sincerely,  

 

 

Gerard Earl  

Wellington Committee Chair  
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